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However,  no t  a l l  p l ans  coord ina te  w i th  each  o ther.

One  common mi sunder s tand ing  occur s  when  member s  a re  enro l l ed  in  bo th  a  PPO

(P re fe r red  P rov ider  Organ i za t ion )  p lan  and  a  HMO (Hea l th  Ma in tenance

Organ i za t ion )  p lan .

Opera t ing  Eng ineer s  Hea l th  &  Wel fa re  Fund  does  no t  coord ina te  i t s  PPO p lan  w i th

HMO p lans  (Operat ing  Engineers  Heal th  and Wel fare  Fund Rules  and

Regulat ions ,  Art ic le  X  Genera l  L imitat ions  and Exclus ions ,  Sect ion 1  D5) .

Th i s  means  tha t  the  secondary  p lan  may  no t  cover  any  rema in ing  ba lance  a f t e r  

the  p r imary  p lan  has  pa id .  As  a  re su l t ,  member s  may  be  re spons ib le  fo r

unexpec ted  ou t - o f -pocke t  cos t s ,  i nc lud ing  deduc t ib le s ,  co -payment s ,  o r  se rv i ce s

no t  covered  under  one  o f  the  p lans .  

Key deta i l s  regarding  coordinat ion inc lude:

Coordinat ion Process :  I f  you  have  dua l  coverage ,  you  mus t  in fo rm bo th

in sure r s  to  p reven t  c l a im de lay s ,  overpayment s  o r  den ia l s .  

Network Constra ints :  When  u t i l i z ing  coverage ,  you  genera l l y  mus t  fo l low 

    the  ru le s  o f  each  spec i f i c  p lan  (e .g . ,  u s ing  HMO ne twork  p rov ider s  fo r  the  

    HMO p lan) .  

Birthday Rule :  I f  bo th  paren t s  cover  dependen t  ch i ld ren ,  the  p lan  o f  the

paren t  whose  b i r thday  (month /day )  f a l l s  ea r l i e r  in  the  ca lendar  year  i s

genera l l y  p r imary.  

Coord ina t ion  o f  Bene f i t s  (COB)  i s  the  p roces s  u sed  when  a  member  i s  covered  by

more  than  one  hea l th  p lan .  I t  de te rmines  wh ich  p lan  pays  f i r s t  (p r imary )  and

which  pays  second  ( secondary ) ,  he lp ing  to  reduce  ou t - o f -pocke t  cos t s .  

OPERATING ENGINEERS TRUST FUNDSI.U.O.E. LOCAL 12

SUMMER 2026



Page 2 The Scoop I.U.O.E. Local 12

If you love warm weather and enjoy being outdoors, make sure you follow these summer wellness tips to ensure that
you stay healthy this summer. Summer is the best time to enjoy warmer weather, more time with friends and family,
and fun, new activities to dive into. 

Get Some Exercise
Our first summer tip is to get some exercise outdoors. There is a plethora of ways to get in swimsuit shape this season
that enable you to take advantage of the sunshine, sandy beaches, and mountains. Here are some ideas:

Take a short hiking trip- Head out into the fresh air, disconnect from the constant communication of daily life, and 
        enjoy the nature around you while getting a great workout.

Play a game of beach volleyball- Get some friends together to play a game or two of beach volleyball! This is a fun 
       and interactive way to soak up some sun and get a great workout in that soft sand.

Go for a swim- Go swimming in a local pool or take a surfing trip to the ocean! Aquatics is one of the most rewarding
       forms of exercise because it isn’t as hard on your joints as other sports, such as running, and it works multiple 
       muscle areas in your body.

Stay Hydrated and Use Sunscreen
Staying active during the summer months can be exhausting, so make sure to stay hydrated. Drink plenty of water
before, during, and after your workout. Also, remember to apply sunscreen several times throughout the day. Many of
these activities will have you exposed to direct sunlight and it is extremely easy to catch too many rays and become a
victim of the dreadful summer sunburn. In addition to being painful and uncomfortable, sunburns resulting from too 
much exposure to UV radiation can also contribute to the development of skin cancer. If you remember to apply some 
SPF 15 or higher sunscreen and reapply every two hours, you’ll be on your way to a safe and fun day in the sun!

Eat a Healthy, Balanced Diet
Our last summer tip is to eat a healthy and balanced diet. Fruits and veggies are loaded with the vitamins and minerals 
that your body craves to stay healthy and energetic! Again, make sure you are drinking plenty of water to ensure proper
hydration and circulation. Staying active, maintaining a balanced diet, and surrounding yourself with friends and family
will positively influence your physical, mental, and emotional well-being and make this season one to remember.

LET’S LET’S 

connectconnect

S u m m e r 
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Al l  ac t i ve  member s  and  re t i rees  par t i c ipa t ing  in

the  Opera t ing  Eng ineer s  PPO P lan  (no t  member s

in  the  HMOs)  shou ld  have  rece ived  a  l e t t e r

announc ing  th i s  change .

For  more  in fo rmat ion  on  th i s ,  v i s i t  the  Trus t

Fund  webs i t e  (www.oef i .org ) .
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For  Retired  Members ,  you  w i l l  need  to  s i gn  up  fo r  Med ica re  Par t  A  

&  B  then  Opera t ing  Eng ineer s  w i l l  become your  secondary  med ica l  

coverage  once  your  Med icare  coverage  i s  e f f ec t i ve .  

For  Act ive  Members ,  Ope ra t ing  Eng inee r s  w i l l  con t inue  t o  be  your  

p r imary  med i ca l  cove rage .  

Coordinat ion  o f  Benef i t s  wi th  Medicare-  Act ive  Employees  and Spouses

Med ica re  has  spec ia l  ru l e s  t ha t  app l y  t o  Med i ca re  bene f i c i a r i e s  who  a re  o lde r

than  65  and  who  have  g roup  hea l th  cove rage  th rough  the i r  own  emp loymen t  o r

the  emp loymen t  o f  a  spouse .  I n  such  s i t ua t i ons ,  Med i ca re  w i l l  g i ve  you  and  your

spouse  the  op t i on  t o  accep t  o r  r e j e c t  cove rage  w i th  t he  Fund .  

I f  you  accep t  cove rage  th rough  th i s  Fund ,  t he  Fund  w i l l  p rov ide  bene f i t s  a s  t he

p r imary  p lan  and  Med i ca re  w i l l  b e  t he  s e condary  paye r .  I f  you  r e j e c t  cove rage

th rough  th i s  Fund ,  Med i ca re  w i l l  b e  t he  on l y  hea l th  i n su rance  paye r .  The  Fund

wi l l  p rov ide  NO bene f i t s .  

Pa r t  A  en ro l lmen t  i s  au tomat i c  a t  t he  i nd iv idua l ’ s  en ro l lmen t  age  and  no  co s t

(u sua l l y ) .  I nd iv idua l s  don ’ t  need  t o  en ro l l .  

Pa r t  B  r equ i r e s  en ro l lmen t  and  has  a  co s t  t ha t  r i s e s  eve ry  yea r .  Tha t

p remium i s  u sua l l y  deduc t ed  f rom an  ind iv idua l ’ s  Soc ia l  Secur i t y  paymen t .  

I f  an  i nd iv idua l  en ro l l s  f o r  Med i ca re  Pa r t  B  l a t e r  t han  8  mon ths  a f t e r  t he i r

en ro l lmen t  po in t ,  t hey  w i l l  b e  acce s s ed  a  l a t e  en ro l lmen t  pena l t y  t ha t  w i l l

r a i s e  t he i r  Pa r t  B  p r emium fo r  l i f e .  

I nd iv idua l s  mov ing  f rom Ac t i v e  s t a tu s  t o  Re t i r e e  s t a tu s  a f t e r  t he i r  no rma l

Med i ca re  e l i g i b i l i t y  age  a r e  g ran t ed  an  8 -mon th  pena l t y  f r e e  w indow to

enro l l  i n  Pa r t  B .  

Fo r  i nd iv idua l s  who  do  no t  en ro l l  i n  Med i ca re  Pa r t  B  when  they  shou ld ,  t he

Fund  w i l l  on l y  pay  20% o f  t he  u sua l  &  cus tomary  amoun t  on  a l l  med i ca l

s e rv i c e s  un t i l  wh i ch  t ime  they  do  have  Par t  B  cove rage  i n  p lace .  

I ’m turn ing  65  and  app ly ing  for  Med icare .  Wi l l  Operat ing  Eng ineers

cont inue  to  be  pr imary  for  my  hea l th  coverage?
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On the  Fund ’ s  webs i t e  (www.oe f i .o rg ) ,

you  can  reg i s t e r  fo r  an  accoun t  o r  s i gn -

on  to  your  accoun t ,  and  based  on  your

an t i c ipa ted  fu tu re  re t i rement  da te ,  you

can  run  e s t ima te s  o f  wha t  your  fu tu re

De f ined  Bene f i t  Pens ion  bene f i t  w i l l  be .

The  e s t ima tor  can  p ro jec t  your  fu tu re

bene f i t  yea r s  in  advance ,  g i v ing  you

impor tan t  in s i gh t  in to  fu tu re  income fo r

your  re t i rement  p lann ing .  

I f  you  need  a s s i s t ance  acces s ing  the

Pens ion  Es t ima tor,  you  can  ca l l  the  Fund

Of f i ce ’ s  Member  Serv i ce s  Depar tment  a t

(866)  400 -5200  and  a  Fund  Of f i ce

represen ta t i ve  can  gu ide  you  th rough  the

too l .   


