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COMMON QUESTIONS AND ANSWERS ABOUT THE PLAN 

















expenses, may not be forfeited. In no event, can any of the 
assets of the Plan revert to the employers or be paid to the 
Union. 

(17) Can a divorce affect my Individual Account or
annuity payments?
Yes. As part of a divorce proceeding, a spouse may obtain a
court order called a Qualified Domestic Relations Order
(QDRO). The Board of Trustees must honor such Orders and
amounts may be taken from your Individual Account or
annuity to pay alimony, child support, or marital property
rights of your spouse, former spouse, child or other
dependent. Federal, state and local child support agencies
may obtain QDROs covering unpaid child support obligations
and under such Orders the Trustees are required to deduct
the appropriate amounts from your Individual Account and
pay the same to the appropriate agency.

In the hopes of lessening Trust administrative expenses, the 
Trustees have approved form QDRO documents and the 
Fund Office has been authorized to treat such an issued 
QDRO as qualified and transmit appropriate notices to the 
Participant and Alternate Payee. Y o u  o r  your attorney can 
obtain a copy of the form QDRO and/or QDRO procedures 
from the Fund�s website (www.oefi.org) or the Fund Office. If 
the form QDRO is not utilized and the attorneys involved in 
your divorce instead utilize some other form of proposed 
QDRO, then the form prepared by those attorneys must be 
reviewed and approved by the Trust Fund's attorney. The 
Trust Fund attorney will review the QDRO and provide advice 
to the Board of Trustees as to whether or not they should 
treat the Domestic Relations Order presented as being 
qualified under the provisions of federal law taking into 





BENEFIT APPLICATION AND APPEALS PROCEDURE 

Notices of Claim Denials. 



Appeal Procedures. 





IMPORTANT THINGS FOR YOU TO DO 

The Fund Office and the Union Office are two separate and 
distinct entities. 

You must provide separate notification to both of any
change in your mailing address. 
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(15) Eligibility for Benefits:
The Plan's requirements with respect to eligibility for
benefits are described in Articles V, VI, VII and VIII of the
Defined Contribution Plan. The Normal Retirement Age
under the Defined Contribution Plan is the first day of the
month coinciding with or next following your 65th birthday.
Early Retirement Benefits are available the first day of the
month coinciding with or next following your 55th birthday.
Article VI sets forth the eligibility requirements for
distribution of benefits upon a Participant's separation
from service prior to eligibility for Early or Normal
Retirement Benefits. Article VII sets forth the eligibility
criteria for distribution following a termination of
employment due to disability.

(16) Joint and Survivor Benefits:
This Plan requires that a 50% Joint and Survivor benefit be
paid to a Participant who is married at the time he or she
retires, unless the employee and his or her spouse elect to
reject such benefit. The details concerning the form of
benefits are set forth in Article V, Section 4 of the Defined
Contribution Plan.

(17) Circumstances which may result in
disqualification or ineligibility for, or denial, suspension or
loss of benefits:
You cannot receive a distribution of your Early Retirement
benefit unless you have severed all employment with all
contributing employers.

You cannot receive a distribution of your benefits prior to 
satisfying the criteria for a Normal Retirement benefit or 
Early Retirement benefit until at least 12 months after your 
last employment in Covered Employment or employment 






